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A. This Agreement, made and entered into by and between the States Attorney of Rock
Island County and the County Board of Rock Island County, herein collectively referred
to as the Employer, and the International Union of Operating Engineers, Local 150,
hereinafter called the Union.

B. Whenever in this Agreement he or related pronouns may appear, they have been used for
literary purposes and are meant to include all human-kind, specifically both female and

male sexes.

ARTICLE I - RECOGNITION

SECTION 1.
The Employer recognizes the Union as the sole and exclusive bargaining representative

of all full-time and regular part-time Assistant States Attorneys employed in the Rock Island
County State’s Attorney’s office, excluding all other employees, division heads, supervisors and
guards as defined by the Act. For the purposes of this agreement, the term regular part-time
Assistant States Attorneys shall be defined as those employees working a minimum of twenty
(20) hours per week who have completed their probationary period. All fringe benefits in this
Agreement shall be prorated in accordance with the number of scheduled hours worked by the
regular part-time employee.
SECTION 2.

The Union recognizes the Employer as the duly elected representative of the people of
the County of Rock Island, and as such, realize on statutory subject matters, the legal
responsibility or final decision making cannot be delegated.

The County maintains all rights reserved to it pursuant to state law. The County retains



the exclusive right to manage operations, determine policies, budgets and operations, the manner
of exercise of statutory functions and the direction of working forces including, but not limited,
to the right to hire, promote, demote, transfer, evaluate, allocate and assign employees; to
discipline, suspend and discharge employees for just cause; to relieve employees from duty
because of legitimate reasons, to determine the size and composition of the work force; to
determine the departments, divisions and sections of work to be performed therein; to determine
the number of shifts per work week; to establish work schedules and assignments; to introduce
new methods of operation; to eliminate, relocate or transfer work and maintain efficiency; and, to
make and enforce reasonable rules of conduct and reasonable regulations; provide, however, that
the exercise of any of the above rights shall not conflict with any of the express written
provisions of this agreement.
SECTION 3.

Nothing contained in this agreement shall prevent the States Attorney of Rock Island
County, special prosecutors paid by the County or attorneys assigned to the States Attorney’s
office but paid by other agencies, from performing the same or similar work as are performed by

employees covered by the terms of this agreement.

ARTICLE IT - PAYROLL DEDUCTION

SECTION 1.
During the life of this Agreement any employee who is a member of the Union may

authorize the Employer or its designated representative to deduct Union membership dues
uniformly levied by the Union in accordance with the Constitution and By Laws of the Union

from compensation earned.



SECTION 2.
Deductions shall be made only in accordance with the provisions of a written Check-Off

Dues form, together with the provisions of this Article.
SECTION 3.

A properly executed copy of a Check-Off Dues form for each employee from whom
Union membership dues are to be deducted hereunder shall be delivered to the Employer before
any payroll deductions are made. Deductions shall be made thereafter as long as the properly
executed Check-Off Dues form is in effect. Employees may terminate the dues check-off
authorization at any time by the employee giving at least thirty days written notice of such
termination to the payroll department and the Union.

SECTION 4.

In cases where a deduction is made which duplicated a payment already made to the
Union by an employee, or where a deduction is not in conformity with the provisions of this
Article, refunds to the employee shall be made by the Union.

SECTION 5.

The amount to be deducted shall be certified to the Employer by a representative of the
Union, and aggregate deductions of all employees shall be remitted together with an itemized
statement to the Union by the fifteenth of the succeeding month, after such deductions are made.
SECTION 6.

The County and/or its agents shall not be liable to the Union by reasons of the
requirements of this Article for the remittance of payment of any sum other than that constituting
actual deductions made from employee’s wages earned.

SECTION 7.
The Union shall indemnify and hold harmless the County against any and all liability and



expenses, including reasonable attorney’s fees that may arise by reason of the compliance with

the terms of the Agreement.

SECTION 8. FAIR SHARE

A.

Employees covered by this Agreement who are not members of the Union or do not make
application for membership within thirty days after completion of the probation period,
shall be required to pay, in lieu of dues, their proportionate fair share of the collective
bargaining process, contract administration and the pursuance of matters affecting wages,
hours and conditions of employment. Upon receipt by the Union of a notice of objection
by a non-member, the Union shall notify the American Arbitration Association and
request that the Association select an impartial arbitrator pursuant to the Association’s
rules and procedures. The American Arbitration Association shall promptly notify the
Union and the objector as to the identity of the arbitrator selected together with proposed
arbitration dates. The Union and the objector shall then select a mutually agreeable
hearing date and the matter shall proceed expeditiously to an arbitration hearing binding
on the Union and the objector. If the ultimate decision in the above-mentioned
arbitration proceeding directs that the amount of the fair share should be different than
the amount fixed by the Union, the Union shall promptly adopt said determination and
notify the Employer to change deductions from the earnings of non-members to said
prescribed amount. The Union shall hold the Employer harmless from any claims under
this Section. Should any employee be unable to pay their contributions to the Union
based upon bona fide religious tenants or teachings of a church or religious body of
which such employee is a member, such amount equal to their fair share shall be paid to a

non-religious charitable organization mutually agreed upon by the employee affected and



the Union. If the Union and the employee are unable to agree on the matter, such
payment shall be made to a charitable organization from an approved Labor Board list of
charitable organizations to which such payment is to be made or the employee may elect
to pay cash, as long as such payment is paid, by furnishing a written receipt to the Union
on a monthly basis that such payment has been made to the designated charitable
organization.

B. The proportionate fair share payment, as certified annually by the Union, to be current
(not to exceed the amount of Union dues) pursuant to the Illinois Public Relations Act,
shall be deducted by the County on the same basis as Union dues are deducted and will
forward the deductions to the International Union with dues deductions.

C. The Union will indemnify and hold harmless the County from any and all liability or
claims arising from administrative error resulting from the deductions provided for this

agreement.

ARTICLE III - SENIORITY

SECTION 1. PURPOSE AND SCOPE
A. The purpose of this Article is to provide maximum employment security to employees

included in the Certified Bargaining Unit consistent with the efficient performance of
required work assignment.

B. The seniority standing of any employee shall apply only in layoffs due to lack of work
and recalls after such layoffs, except as otherwise specifically provided in this
Agreement.

C. The County, States Attorney and the Union recognize that the best interest of the

employees and the County are assured and that continuity of employment shall be

10



governed by seniority, ability and experience.

SECTION 2. DEFINITIONS

A.

The term “seniority” wherever used in this Agreement shall mean the relative ranking of
employees in the Bargaining Unit in terms of continuous employment in their
department.

The terms “qualifications” and “Qualified” wherever used in this Article as descriptive of
an employee, shall mean, with normal supervision, the factors necessary for the
satisfactory performance of work required to be performed or for work assignment which
an employee is being considered.

County seniority, department seniority or bargaining unit seniority shall for the purposes
stated in this agreement, be defined as the length of service of an employee in the States
Attorney’s office. Seniority will be used in determining eligibility for benefits based on

years of service such as vacation, sick days, etc.

SECTION 3. PROBATIONARY PERIOD

The first three (3) months of active employment during the employee’s last period of

employment, is a probationary period during which period there shall be no responsibility on the

part of the County for the continued employment of above referred to new employee, and the

termination of such probationary employee shall not be subject to challenge or shall not be

proper subject matter of a grievance.

When the probationary period is satisfactorily completed, seniority will back date to

original hired date.

After a new employee has acquired seniority, the name of the employee and their

seniority date shall be placed on the seniority list at the time of completion of the probationary

11



period. Any employee who has been considered as a temporary, seasonal, and/or part-time
employee and is then hired as a full-time or regular part-time employee shall be required to serve
a two (2) month probationary period, provided the employee has been employed at least three (3)
months in the States Attorney’s office immediately prior to being hired full time. The Union will
be provided with an updated seniority list every six months.

SECTION 4.

In the event of a reduction in the work force, the procedure shall be as follows:

A. Probationary employees in the affected department shall be removed from active
employment and their services terminated.

B. If further reduction is required, employees with seniority shall be laid off in the
reverse order of their seniority, provided that they have the qualifications,
knowledge and ability to perform the required work without training.

C. Additional supervisors shall not be hired while bargaining unit employees are on
layoff. Special prosecutors shall not be hired if it will result in the layoff of a
bargaining unit employee.

SECTION 5.

Employees shall be recalled on the basis of their seniority in the reverse order of their
layoff, provided that they have the qualifications, knowledge and ability to perform the required
work without training. No new employees shall be hired as long as there are qualified
employees eligible for recall.

SECTION 6.
A list showing names of employees who have been laid off or who have been recalled

will be made available for review in the States Attorney’s office. If any deviations have been

12



made from seniority, an explanation will be made upon request. It is understood there shall be
no redress to the Grievance Procedure by an employee in connection with layoff or recall unless
a formal grievance is presented within five (5) working days from the date of layoff or recall.
SECTION 7. TRANSFER FROM SENIORITY UNIT

Any employee who has heretofore been, or at any time in the future may be, promoted or
transferred to any position not included in the current bargaining unit, and who later returns to
the bargaining unit covered by this Agreement, shall have his seniority accumulated and
reestablished. This Section shall also apply to any employee who transfers out of the bargaining
unit but continues to work under a state or federal law enforcement grant in the States Attorney’s
office and immediately upon termination of such employment returns to the bargaining unit. The
current or any future States Attorney shall have the right to return to the bargaining unit when he
is no longer the States Attorney of Rock Island County and shall be credited for seniority
purposes with all time previously served as an Assistant State’s Attorney and as States Attorney.

SECTION 8.

Prior to any substantial permanent change in an employee’s job duties the County shall
meet with the employee within 72 hours of the effective date of the job change. The County,
upon request, shall provide the Union with a written description of the job duty changes within a
reasonable amount of time.

SECTION 9.

Any employee who has acquired seniority shall lose their seniority and employment will
be broken for the following reasons only:

A. If he quits, either by (1) notifying the department head or (2) remaining away

from work three (3) consecutive working days or more without a reason

13



satisfactory to the department head.

B. If he is discharged for just cause.

C. If, after layoff out of the department or authorized leave of absence, he fails to
report to work within five (5) working days after being notified in writing to his
last known address to do so, unless prevented by a reason satisfactory to the
States Attorney. Employees laid off or on an authorized leave of absence and
desiring to retain their seniority rights must keep their address known to the States
Attorney.

D. If he is unemployed by the County for a period of time equal to his length of
service prior to layoff or a period of one (1) year, whichever is the lesser.

SECTION 10. CONTRACTING OUT WORK

The County agrees that upon consideration by a committee of the County Board or States
Attorney to contract out any or all work now being performed by bargaining unit employees,
which would cause a reduction of employees within a department, it shall give notice when
practicable in writing to the Union at least thirty (30) days before the said committee’s
recommendation is presented to the County Board. The committee or its representative shall
meet and confer with the Union prior to the County Board making a decision to contract for the
purpose of discussing the reasons for its proposal and for the purpose of discussing any effect

upon employees.

ARTICLE IV - NON-DISCRIMINATION

The County and the States Attorney and the Union shall not discriminate against any
person directly or indirectly because of race, sex, color, creed, age, religion, national origin or

because of membership or non-membership or activities in the Union nor shall either party
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condone sexual harassment. In addition, there will be no discrimination on the basis of age, as
provided in the Age Discrimination in Employment Act of 1967, as amended, disability or

Vietnam Era Veterans status.

ARTICLE V - GENERAL PROVISIONS

SECTION 1.
It is understood and agreed that employees covered by this Agreement have the right to

join and/or assist the Union or engage in concerted activities insofar as any such activity is not
prohibited by any law of the State or by the terms of this Agreement. Conversely, it is
understood and agreed that any employees covered by this Agreement may refuse to join and/or
participate in the activities of the Union, including the payment of any dues, fees or assessments
or service fees of any type, except as provided for in Section 8, Article II. The Union agrees
further that it will not solicit Union membership or carry on other Union activities on County
time, or carry on any such activities in such a manner as to interfere with the operation of the
County.

SECTION 2.

The Union’s representative assigned to represent employees in the bargaining unit shall
have access at reasonable times to work areas regarding matters relative to the administration of
this Agreement provided: Notification of desired visits shall be submitted to the department head
or his designated representative, indicating reason of visitation.

SECTION 3. OUTSIDE EMPLOYMENT

Outside employment is generally incompatible to full-time service. It is agreed and

understood no employee shall engage in any outside employment which will impair the

performance of their duties or be detrimental to the County or States Attorney. No employee
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